
MedEncentive and the State of Oklahoma have 

conducted one of the largest Triple Aim, randomized control trials ever 
attempted.  Two groups of the state’s public employee health plan, one covered by our program and 

the other not covered, were compared over a three-year period. The 
covered group was comprised of 41 state agencies, school districts and 
local 
governments, 
concentrated in 7  
 
 
 
 

 
 
 
 

the group cover by 

our program 
had a 4.7% 
better trend 
in emergency 
room visits than 
the non-covered group 
(see graphs).  All of 
which produced 

significant 
cost savings 

and a 2.8 to 1 return on investment (below).  (These preliminary results are pend-

ing data access to conduct confidence interval testing to confirm attribution.)   

 We are proud that MedEncentive is 

certified by the 
Validation Institute for 

testing and reporting on the efficacy of our 
program to control healthcare costs.  We 

adhere to the Validation Institute-endorsed 
rules of plausibility in study design.  Further, 
MedEncentive writes into every contract its commitment to the 

Employee Health Program Code of Conduct.  
Only the best 
population health/cost 
containment vendors 
are certified. 

counties.  In consultation with the 

Validation Institute, 
it was determined that the group 

covered by our program had a 10.5% better trend 
in hospitalizations than the non-covered group in the trial’s first year. Similarly, 
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Pilot's First-Year Result

Gross Savings Program Costs

Equates to a 
280.9% ROI


